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Additional Needs Policy 

 1. Introduction 
Frank Chapman OEC has an obligation under the Equality Act 2010: 

 Not to treat visitors who are disabled less favourably for any reason related to their disability; 

 To make reasonable adjustments for guests who are disabled, so they are not put at a substantial disadvantage; 

 To draw up plans to show how, over time, we will increase access to outdoor education for guests who are disabled. 

This policy sets out the proposals of our centre to increase access to education for guests who are disabled in the three areas required by the planning duties of the Equality Act: 

1. Increasing the extent to which guests who are disabled can participate in the centre curriculum; 

2. Improving the environment of the centre so guests who are disabled can take greater advantage of education and associated services; 

3. Improving the delivery of the curriculum to guests who are disabled. 

This policy should be read in conjunction with the Centre’s Disability Access Plan. 

2. What defines ‘reasonable adjustments’? 

In determining what is reasonable the centre will have regard to: 

 The financial resources available to the centre 

 The costs of any particular alteration to the premises, staffing arrangements, or special equipment required 

 The practicality of making reasonable adjustments on a short term basis

 Health and Safety requirements 

 The interests of other guests 

 The need to maintain academic, musical, sporting or other standards 
3. Statement of Intent 
The Frank Chapman OEC is committed to resourcing, implementing, reviewing and revising the Disability Access Policy annually. 
The site is a working woodland and as such we accept has areas that are not wholly accessible and activities that are not suitable for some guests with additional needs. These change with the seasons and with the guest themselves, but we do work towards adapting our work if given the right information and time, to include all.
4. The KAS Ethos 
Our purpose is:
 To be sensitive to the needs of every child 

 To reduce barriers to learning in every area of centre life 

 To ensure the curriculum is accessible to every student 

 To keep equality of opportunity enshrined in our practice 

 To have regard to any Department for Education’s guidance as may be in force and amended from time to time 

5. What constitutes a disability? 
The Equality Act describes a person who is disabled as having 

‘a physical or mental impairment which has a substantial and long-term adverse effects on his or her ability to carry out normal day-to-day activities’. 
Physical impairment may cover mobility difficulties and sensory difficulties such as hearing and visual impairment, cerebral palsy and medical conditions such as asthma, diabetes, epilepsy or HIV. 

Mental impairment includes neurological deficits such as specific learning difficulties; autistic spectrum conditions (ASC), speech and language difficulties, mental health conditions and attention deficit hyperactivity disorder (ADHD). 

A very large group of children is included within the definition of disability, including children with significant behaviour difficulties which relate to an underlying impairment. 

Not all guests who have a learning difficulty or special educational need are disabled. 

6. Identifying the needs of guests 
Visiting Group Leaders identify and provide for the pastoral needs of individual guests, as outlined in their own pupil profiles, individual educational plans and pastoral support plans. 
The centre provides a basic level of disability provision:
A Lift – in the main centre 
Accessible entrances for the classrooms, main centre, camping pod
Several shower / toilet facilities with lay flat shower beds
Bedrooms access – both in the dorms and single use rooms
Hoist  

Off road wheelchair
Evacuation chair
The views and aspirations of guests who are disabled, their families and their designated professionals are an important part of our course planning. 

Group Leaders of children with disabilities or special educational needs are expected to notify them to the centre at the point of liaison. If these are not known at the time, the centre should be notified as soon as they are recognised. 

The Group Leader is required to complete the following paperwork at least 2 weeks prior to the visit

Special and Additional Needs list  - child’s health, allergies, disabilities or learning difficulties or other circumstances which may affect their child’s performance

Personal Emergency Evacuation Plan - for those with impairments and disabilities affecting their movement around site and the accommodation. 
Dietary needs – where this affects / the child’s wellbeing

Failure to do this in a timely manner impacts our ability to be responsive to needs.

At all times, The Frank Chapman OEC will take full account of: 

 Pupil and parental views 

 Advice from teachers 

 Advice from other designated professionals 

7. Coordination and Implementation of provision
For the pastoral care - This is the responsibility of the Group Leader.
For the activities – this is the responsibility of the centre.
8. Responsibility 
In order that The Frank Chapman OEC is fully compliant with the Equality Act, all staff are made aware of the duties towards children who are disabled and the ‘reasonable adjustments’ needed for particular children. 

9. Concerns or Complaints 
The Frank Chapman OEC as part of Sandwell Metropolitan Borough Council uses the same complaints procedure which starts by asking Group Leaders to raise any concern or completing with the person in charge, then the Service Head at Edgmond Hall, then the Council itself. Beyond this, the Disability Rights Commission (www.drc-gb.org; 08457 622 633) provides a confidential help line and a conciliation service. 

The Centre also recognizes that disabled guests or those with special educational needs or learning difficulties may be at risk of being bullied. The Centre has a Countering Bullying Policy which makes it clear that bullying behaviour of any kind is not acceptable and will be taken very seriously. 

The centre will maintain a Disability Access Plan to ensure that current and future planning requirements are addressed. The Plan will be reviewed on an annual basis by the Head of Centre.  
A copy of this plan must be given to the Frank Chapman Outdoor Centre.
It is the Group Leaders responsibility to ensure that any participant or guest of the centre with additional needs and with limited mobility, who are using the overnight accommodation have a clear and workable plan of recognising the alarm and safe evacuation. Due to the transitory nature of the visit this is undertaken by the Group Leader and it is recommended that a pre-visit is undertaken by staff who have direct knowledge of that individuals needs or better, the individual themselves

	The is the Personal Evacuation Emergency Plan for:

Year: 

	
	Group

	
	Bedroom/

Building

	
	Date of Plan

	
	Completed By:

	

	 1. The Alarm System

	Describe how the alarm is normally raised and how the alarm will be raised for the participant/guest if this is different.



	2.  Evacuation Procedure

	Describe the evacuation procedure for this participant/guest.



	3.  Assistance

	Describe what assistance the participant/guest requires to evacuate. 
Remembering that from the upper floor a fire alarm will disable the lift.


	Detail who will provide this assistance 

Remembering that if there is FCC duty staff they may not be roomed on the same floor or in the same building.


	4.  Equipment

	Describe any equipment which has been provided for the participant/guest emergency evacuation.


	5.  Training in the Use of Equipment

	Describe the training required to use the equipment.
FCC may not have all the specialist equipment required and group will need to supplement nor be available to operate


	List the people who have received this training and the date of their training.


	6. Safe Routes

	Describe the primary and secondary routes to be used for evacuation.
Remembering that if there is FCC duty staff they may not be roomed on the same floor or in the same building.


	Describe primary and secondary routes to be used from parts of the building used less frequently (for instance dining room/common room etc).



	7.  Signature
	

	Group Leader
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